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PA 6: Decent Working Hours

PA 7: Occupational Health and Safety

PA 8: No Child Labour

PA 9: Special Protection for Young Workers

PA 10: No Precarious Employment

PA 11: No Bonded, Forced Labour or Human Trafficking
PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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GENERAL DESCRIPTION

Name of lead auditor: Jerry Chen, APSCA membership number: CSCA 21701924.
Monitoring partner name: TUV Rheinland.

Audit schedule details: The audit was planned for 1 auditor x 1 day.
Announcement Type: fully announced.

Business partner information: Ningbo Bestgym Health Technology Co., Ltd. (T3 TR 5 R4 ) was located at
1-2/F, South Building, No. 2288 Jinhai East Road, Binhai New Area, Economic Development Zone, Fenghua, Ningbo,
Zhejiang, China (F1 B & T hE W EEFH & K IEEHE 2185 122885 1E1-2/2) and founded on 21 December
2022. The auditee was specialized in the manufacture of sporting goods, fithess equipment. Main production activities
included metalworking (cutting, bending, punching and polishing), welding, shot blasting, coating, assembly and packing,
the production process of electroplating was subcontracted to outsource. (the auditee updated business license on the
audit day, the facility address was updated from 1-2/F, South Building, No. 228 Jinhai Road, Binhai New Area, Economic
Development Zone, Fenghua, Ningbo, Zhejiang-ifiiL & T#f h =W E L5 1 = KRS E 21815228 SF1E1-2E to 1-2/F,
South Building, No. 2288 Jinhai East Road, Binhai New Area, Economic Development Zone, Fenghua, Ningbo, Zhejiang-
h EHT & T E RS & KRS K 28 F 1522885 E1-2/2. Per management interview and onsite
verification, previous address was the wrong information due to the mistake while applying for business license (around 20
kilometers away from current auditee location) , the updated address was consistent with actual location.)

Audited location information: In view of the plant, there were three 5-storey buildings, which were owned by another
factory specialized in the manufacture of sanitary products. The auditee rented the 1F/2F/3F/5F of one 5-storey building
from the landlord (metalworking, welding, shot blasting on 1F, coating, assembly and packing on 2F, warehouse on 3F,
office on 5F). The total building area used by the auditee were around 17000 square meters. No canteen or dormitory was
provided to workers by the auditee.

4F of the building used by the auditee was idle, the other two buildings were used by the landlord. The production area of
the auditee was separated from the landlord, no production workers were shared and there was no business relationship
between them except building leasing, thus current audit only covered the areas used by the auditee.

Operating shifts and hours: Regular working hours were 8 hours each day and five days a week. Only one shift was
arranged for all workers: 8:00 to 17:00 with a lunch break from 11:30 to 12:30, regular overtime would be arranged from
18:00 to 20:00. As per sampled time records, production records and worker interview, the maximum overtime working
hours were 2 hours per day, 16 hours per week, 68 hours per month. Saturday was arranged as overtime. No Sunday or
holiday work was detected.

Time recording system: Finger-printing system was used to record working hours.

Salary payment details: The auditee went into operation in January 2023, thus payroll records from January 2023 to
September 2023 were provided for review. Payroll records for 10 workers from different workshops were randomly
selected for review in current audit. As shown in the payroll and verified through worker interviews, workers' wages were
calculated by hourly rate. The lowest wage was RMB 14.37 per hour, which was higher than the legal minimum wage. The
facility also paid other statutory compensation (mandatory leave and benefits etc.). Male/female workers in the same
workstation were paid equally. Overtime work was compensated legally, and wages were paid by in cash within 10 days
after the end of the calculation period.

Worker number information:

* 46 workers in total, including 34 production workers and 12 non-production workers.

* 34 production workers, including 25 males and 9 females workers.

+ 32 domestic workers, including 24 male workers and 8 female workers. There was no foreign migrant, young, women,
pregnant, seasonal, temporary, disabled, home-based workers.

» There was no interns, apprentices, contractor workers or supporting staff (security guard was hired by the landlord).

Good practices: None.
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Worker organization details: No labor union was founded but 1 worker representative was established by workers publicly
and fairly on 1 March 2023.

Circumstances: There was no special circumstance during the audit. The facility was cooperative and active throughout
the whole audit, all the requested documents were provided in a timely manner, full access to facility walk-through and
employee interview were granted, and photo-taking of necessary evidences for the audit were permitted. During the
closing meeting, the auditor communicated fully with facility representative on detected non-compliance, the facility
representative were positive and committed to make continuous improvement according to amfori BSCI requirement.

Summary of findings: findings were detected in PA1, PA2, PA5, PA6, PA7 and PA 12.

PA1: insufficient social management system implementation, no reasonable capacity planning

PA2: no long-term goals established to protect workers

PAS5: insufficient social insurance coverage

PAG: excessive monthly overtime working hours

PA7: no systematic occupational hazard prevention/ treatment measures, insufficient injury insurance coverage, workers
not properly use provided PPEs, no occupational hazard factor notification posted onsite, electric control panels missing
safety warning sign, ladder missing handrails, punching machine missing pedal cover, hook missing safety lock, gas
cylinder not fastened

PA12: no EIA report and EIA approval, no stable pollution source discharge registration, no monitoring on boundary noise
and waste gas

Living wage calculation: #LivingWage:

1). No anker wage available for the producers location, so we used the data provided by auditing company.
2). The calculation methodology refers to anker living wage structure.

3). The data comes from the local bureau of statistics for the current year.

Special remark on documents attached:

1.No agency labor was used by the auditee, no contractor permit/ license or any kind of waivers were obtained by the
auditee, no collective bargaining agreements were established by the auditee. Thus, all above mentioned documents were
not applicable for this auditee.

2. The Personal Information Protection Law of the People’s Republic of China was effective as of 1 November 2021, the
producer signed General Terms and Conditions of Business of TUV Rheinland in China before the audit and ensured that
relevant personal data and information provided to TUV Rheinland auditor(s) had been obtained the individual's consent
during the audit.
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SITE DETAILS

Site
Ningbo Bestgym Health
Technology Co., Ltd.

GICS Classification

Sector
Consumer Discretionary

Sub Industry
Leisure Products

amfori Process Classifications

N.A.

NACE Classification

N.A.

Site amfori ID
156-051020-001

Industry Group Industry
Consumer Durables & Apparel Leisure Products

GS1 Classifications

N.A.

Water Stress Situation

This site is not located in a water stressed region
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METRICS

Key Metrics

Total workforce

Legal minimum wage in local currency

Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Non-binary workers

Permanent workers - Male
Permanent workers - Female
Permanent workers - Non-binary
Temporary workers - Male
Temporary workers - Female
Temporary workers - Non-binary
Seasonal workers - Male

Seasonal workers - Female
Seasonal workers - Non-binary
Management - Male

Management - Female
Management - Non-binary
Apprentices - Male

Apprentices - Female

Apprentices - Non-binary

Workers on probation - Male
Workers on probation - Female
Workers on probation - Non-binary
Workers with night shift - Male
Workers with night shift - Female
Workers with night shift - Non-binary
Workers with disabilities - Male
Workers with disabilities - Female
Workers with disabilities - Non-binary
Domestic migrant workers - Male
Domestic migrant workers - Female
Domestic migrant workers - Non-binary

Foreign migrant workers - Male

46

2,070
2,500
2,472.56
10
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Workers
Monthly
Monthly
Monthly

Workers

Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers
Workers

Workers
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Foreign migrant workers - Female
Foreign migrant workers - Non-binary
Workers hired directly - Male
Workers hired directly - Female
Workers hired directly - Non-binary
Workers hired indirectly - Male
Workers hired indirectly - Female
Workers hired indirectly - Non-binary
Unionised workers - Male

Unionised workers - Female
Unionised workers - Non-binary
Workers under CBA - Male

Workers under CBA - Female
Workers under CBA - Non-binary
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Workers on parental leave - Non-binary
Sample - Male

Sample - Female

Sample - Non-binary
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Workers

Workers
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FINDINGS

PA1: Social Management System

Site: Ningbo Bestgym Health Technology Co., Ltd. | Site amfori ID: 156-051020-001

Question: 1.1 Is there satisfactory evidence that the auditee has set up an effective management system

to implement the amfori BSCI Code of Conduct?

Finding

The auditee partially respected the principle,
because based on document review, management
and worker interview, though the facility had
established management system to implement the
requirement of amfori BSCI COC and local laws,
but part of the PAs were not implemented
effectively, non-conformance like insufficient social
insurance coverage and excessive monthly
overtime hours etc. were detected in current audit.
The facility management explained that there were
difficulties in actual implementation for overtime
working hours control and social insurance
participation, considering production plans were
adjusted according to production orders and there
might be unexpected overtime working, in addition,
some of the workers did not want to participate in
social insurance. Moreover, it was the 1st time for
the facility to experience a amfori BSCI audit, the
management was still getting familiar with amfori
BSCI Code of Conduct requirement. It violated the
requirement of amfori BSCI system manual.

ez h S ETFZEN  BAREHER B
BARMALRH . RELN 2y T EERGNT
amfori BSCHT AFRIFI H B R , BEF0E
TIEBAMINE . W EZEI T HREEFE .
AMPEBEEANTI . T EEA RFRINYIET 8]
FEHFIRERERFHITRFEREEE - BN
T RIREESTEAZE . = F N
i, @R . SR ABEN R HET 2%
—iR&E Famfori BSCI 8% . B A R HEIE
amfori BSCHTHENIFIE R - HiER T amfori
BSCIZFFMHIBK -

Question: 1.4 Is there satisfactory evidence that the auditee’s workforce capacity is properly organised to
meet the expectations of the delivery order and/or contracts?

Finding

The auditee partially respected the principle,
because based on document review, management
and worker interview, written capacity plan
procedure was established, but the facility did not
have an effective workforce planning, as the
production cost and delivery time were not
calculated realistically, which led to workers’
excessive monthly overtime working hours. It
violated the requirement of amfori BSCI system
manual.

WA EETZEN . EARESHER B
BAAMBTHY . I AR PELFENETE
F . BREEAEMEERTE . BAE AR
HREE A EIMTE . R8T AT BNYEEat
B - EiER T amfori BSCIZGFMAIE K -
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PA 2: Workers Involvement and Protection
Site: Ningbo Bestgym Health Technology Co., Ltd. | Site amfori ID: 156-051020-001

Question: 2.2 |s there satisfactory evidence that the auditee defines long-term goals for protecting workers
in line with the aspirations of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

WEZ A ABTZEN . EAREHER . EE
ARIAITHE . T B RBamfori BSCHT A #
MHEEBIFRRIFRAT . thaniniTEHE S+
FEREMEEINPINEE. BB ARFTEXE
TR ETH RS AR - EFER T amfori
BSCIR&GF M E K -

The auditee not respected the principle, because
based on document review, management and
worker interview, the facility had not established
long term goals to protect workers according to the
amfori BSCI Code of Conduct, such as how to
improve social insurance coverage and reduce
overtime hours step by step. The facility
management stated related goals and corrective
plans were not documented. It violated the
requirement of amfori BSCI system manual.

PA 5: Fair Remuneration
Site: Ningbo Bestgym Health Technology Co., Ltd. | Site amfori ID: 156-051020-001

Question: 5.5 Is there satisfactory evidence that the auditee provides workers with the social benefits that
are legally granted without negative impact on their pay, level of seniority, position, or promotion prospects?

ENGLISH LOCAL LANGUAGE

Finding

The auditee not respected the principle, because
based on document review, management and
worker interview, social insurance did not cover all
workers. Social insurance receipts from January
2023 to October 2023 were reviewed in current
audit, based on the receipt and deduction system
of October 2023, the facility did not purchase work-
related injury insurance, unemployment insurance,
retirement insurance, maternity insurance and
medical insurance for 35 out of 39 workers (there
were totally 46 workers in the facility, including 7 re-
employed retired workers who did not meet the
requirements of social insurance participation,
there was no dispatched worker, temporary worker
or new-hired workers within one month, thus the
facility should provide social insurance to 39
workers). As per management and worker
interview, part of the workers had purchased new
rural insurance at their hometown, and they were
unwilling to participate in social insurance, the

WEZ A ABTREN  EAHREHER . E1E
ARMATHE . e E RSN R
T MR EZEE T 202351 BF(20235F 10 Bajit
REFILFE . £T 2023510 ARHHRER2FA040
BEG, I whH39E AT HABsERTHEMT
iRk . R L SFERE . A FRIENET#
fo ¢ T BHF46E AT , EhAE7EAFER
SREMHMBHRIERT . T BB FSREL
lEBt THE— AREABRMAT . AT F2
5397 R TRHEHFE 2 - RIESEARMAT
i L B RIERS WX T HRRE . ARER
TR, I @SS R TR RAF
Abe &« I FAWER TENFHRRRERIAFRT
o CEEFFHEEN - {piE AR EIERSRE
=5 %10,23,33,44,53%)
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Finding

facility had informed workers of the benefits of
purchasing social insurance by related training.
Remark: The facility did not collect relevant
documents about workers participated in new rural
insurance. (Reference law: Social Insurance Law of
the People’s Republic of China, Article 10, 23, 33,
44, 53)

PA 6: Decent Working Hours
Site: Ningbo Bestgym Health Technology Co., Ltd. | Site amfori ID: 156-051020-001

Question: 6.2 CRUCIAL: Is there satisfactory evidence that the auditee request of overtime is in line with
the requirements of the amfori BSCI Code of Conduct?

ENGLISH LOCAL LANGUAGE

Finding

The auditee not respected the principle, because
based on document review, management and
worker interview, workers' monthly overtime
working hours exceeded legal limit of 36 hours was
detected in sampled months and the factory did not
have effective overtime control system. Though the
facility established working hour rules, finger-
printing system was used to record workers'
attendance, but they did not establish overtime
control planning, workers' overtime hours
depended on production task, the working hours
recording system could not alert when overtime
hours near or over the limits. Through workers
interview, one day off per week was guaranteed,
they preferred to earn more money through taking
overtime. The auditee went into operation in
January 2023, thus time records from 1 January
2023 to 9 November 2023 were provided for
review, per 10 randomly sampled workers' time
records each from April 2023, July 2023 and
September 2023, workers' maximum monthly

overtime working hours reached 62 hours, 68 hours

and 48 hours respectively in 3 sampled months.
(Reference law: Article 41, PRC Labor Law.)
Remark: The maximum monthly overtime hours of
October 2023 reached 50 hours, till 9 November
2023, the maximum monthly overtime hours of
November 2023 reached 14 hours.

PA 7: Occupational Health and Safety

WEZAFRETZEN , EARECHER . B8
ARFRTHE . A TEWF B e BinpLg
HEIUERSE T, T BB Ra LA Hin
¥i- BT AHELNHE . HFEXAIRIIT R
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TR . B TPt E B TAE S L S0Pt
R aE AR B R A E S R e N - @it
ATiHY . BAKRE 2R RIEH . thEEE
THIIEE £ M. T T20235F1 A%~ . ALE
2023F1 H1H £2023F11 BOHRIEEHIBHTE

E - R1B2023F4 F . 202357 H#12023F9 & H
105 FEl it R TAES) . B T3 ARIRA
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Site: Ningbo Bestgym Health Technology Co., Ltd.

| Site amfori ID: 156-051020-001

Question: 7.1 Is there satisfactory evidence that the auditee observes occupational health and safety

regulations applicable for its activities?

Finding

The auditee partially respected the principle,
because based on site observation, document
review and management interview, following non-
compliance was detected:

1. The occupational hazard factors of noise and
dust existed in the work positions like
metalworking, welding, shot blasting and coating
etc. However, no pre-service, on-service and post-
service occupational health check were provided to
workers exposed to occupational hazard factors.
The facility management explained considering
cost control, it was difficult to conduct occupational
health check for workers. (Reference law: PRC
Law of Prevention and Control of Occupational
Diseases article 35.)

2. The occupational hazard factors of noise and
dust existed in the work positions like
metalworking, welding, shot blasting and coating
etc. However, the facility could not provide
evaluation report of occupational hazard factors for
review. The facility stated they were clear about
related requirement and would conduct related
monitoring as soon as possible. (Reference law:
Provisions on the Administration of Workplace
Occupational Health Article 20)
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B TEERNE? B—1FD

Question: 7.2 Is there satisfactory evidence that the auditee seeks to improve workers’ protection in case
of accident, including through compulsory insurance schemes?

Finding

The auditee partially respected the principle,
because based on document review, management
and worker interview, the facility had established
work-related injury management procedure and
injury log was properly made. However, the facility
did not provide injury insurance to 100% of the
workers, there were 46 workers being employed on
the assessment day. Per provided social insurance
receipt of October 2023, work-related injury
insurance was provided to 4 workers, remaining 42

ez R S ETFZEN . FAREHER &
BARMATR . I 27 THEEEFHE
iR T THSR . BRI RS mIHHF
fir BEREHAT HH46ZERET - RIBAIEM
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Finding

workers (including 7 re-employed retired workers)
were not provided with any forms of work-related

injury insurance. (Reference law: Social Insurance
Law of the People's Republic of China, Article 33.)

Question: 7.6 Is there satisfactory evidence that the auditee enforces the use of PPE to provide protection
to workers alongside other controls and safety systems?

Finding

The auditee partially respected the principle,
because based on site observation, two molding
workers did not wear provided protective shoes
during working hours. Per document review,
management and worker interview, related PPEs
were provided to workers free of charge and
training on PPE use had been conducted, but the
workers sometimes would forget to use these
PPEs. (Reference law: PRC Safety Manufacturing
Law article 45)

EEFZL S ETZEN . EAREINE . 24
BB T T/EHal R (WEtiZ A nirs . RIETH
BFE . EEARMATHHE . I AR SRR
THzFRAG . FBEA#TETHRAMRER
il BRERITAMNESERRETRAR . (5%
HEEM = {hEARSIIEZSEE D F45%F)

Question: 7.9 Is there satisfactory evidence that the auditee makes visible potential hazards to the

workers and visitors through signs and warnings?

Finding

The auditee partially respected the principle,
because based on site observation and
management interview, no occupational hazard
factor notice was posted near the working positions
with occupational hazard factors, for instance, the
occupational hazard factors of noise and dust
existed in the work positions like metalworking,
welding, shot blasting and coating etc. The facility
management explained they neglected the
requirement. (Reference law: Law of the People's
Republic of China on the Prevention and Control of
Occupational Diseases, Article 24)

e S ETEEN . EAREIGAFIE
BARBY . T w B e B ERK LD
?c:,LﬂiH“lkf“%nT\o EEan = £ T~ 14 WA 1R

FRATFERF M ERIPREE - FEARR
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Question: 7.13 Is there satisfactory evidence that the auditee makes sure a competent person periodically
checks the electrical installations and equipment?
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Finding

The auditee partially respected the principle,
because based on document review and site
observation, management procedures on electric
safety had been established and there was one
certificated electrician for the regular maintenance
of electric equipment, however, two electric control
panels in the metalworking workshop were not
posted with safety warning sign for electrical safety.
Management staff explained warning signs were
dropped and not posted timely. (Reference law:
Safety signs and guideline for the use
GB2894-2008 Article 4.2.7)

WEZ I S ETEEN . EARES A ERI
W . I By 7 S B ERFHARE—
BHRHEM BT TR ERSEF , B2e

TEAF 2 REFEA KGR BREZ2E MR B
BARETETRE TG R L (BEEE
B 2 L Z2rE RSN Y GB 2894-2008
4.2.7%)

Question: 7.17 Is there satisfactory evidence that the auditee ensures adequate safeguards for any
machine part, function, or process which may cause injury to workers?

ENGLISH LOCAL LANGUAGE

Finding

The auditee partially respected the principle,
because based on site observation, no handrails
were installed for one ladder (about 2 meters in
height) in coating workshop, no pedal cover was
installed for two punching machines in
metalworking workshop, no safe lock was installed
for the hook of two lifts used in the shot blasting
workshop, no prevention of dumping facility was
installed for three acetylene cylinders in the welding
workshop. Per management interview, they were
clear about related requirement but failed to install
protective equipment timely. Per document review,
no related work-related injury happened in the
facility since the auditee went into operation in
January 2023. (Reference Law and Regulation:
Safety of machinery-Permanent means of access
to machinery - Part3: Stairs, step ladders and
guard-rails (GB17888.3-2020) Article 7.2.1, Article
5.4.4.3 of Safety codes for cold pressing, The
General Design Principles for the Safety and
Sanitation of Production Devices (GB5083-1999),
Article 6.1.4, The safety management rules for
industrial gas cylinders, Article 8.6).

ez R B ETRZEN L FEARIETNE | ‘ﬁ
BEEF— M FIRETERTF (SESH2K ,
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PA 12: Protection of the Environment

Site: Ningbo Bestgym Health Technology Co., Ltd. | Site amfori ID: 156-051020-001
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Question: 12.1 Is there satisfactory evidence that the auditee continuously identifies the significant
impacts and environmental implications associated to its activity?

ENGLISH

Finding

The auditee partially respected the principle,
because based on site observation, management
interview and document review, noise and waste
gas were generated from metalworking, welding,
shot blasting and coating workshop, but the facility
had not obtained environmental impact assessment
report and environmental impact assessment
approval for construction project. The facility
management explained that these documents were
still under application. (Reference law: PRC
Environmental Impact Assessment Law article 16
and article 22).

WEZHETETZEN . BARENIINE . &
BARBIS AR . 2T FE- dhfnEE
ZEFEFEHESTE . I AR EFERmERF
BRI S I R e B R OEEHE . &
BA DRSS R ERER . (EEREE
= {optE A RAFNEFRSITE B F 16550
22%

Question: 12.3 Is there satisfactory evidence of the auditee’s required environmental permits and

licences?

Finding

The auditee partially respected the principle,
because based on document review and
management interview, the auditee had not finished
the stable pollution source discharge registration.
The facility management explained they neglected
the requirement and would finish it as soon as
possible after current audit. (Reference law:
Guidelines for Pollutant Discharge Registration of
Fixed Pollution Sources (trial implementation)
Article 5)
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Question: 12.4 Is there satisfactory evidence that waste is managed in a way that does not lead to the

pollution of the environment?

Finding

The auditee partially respected the principle,
because based on site observation, management
interview and document review, noise and waste
gas were generated from metalworking, welding,
shot blasting and coating workshop, however, the
facility did not monitor the boundary noise and
waste air to make sure it had met related standard.
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Finding

Per management interview, related monitoring had £
been conducted and the report would be issued

soon. (Reference law: Law of the People's Republic

of China on Prevention and Control of Pollution

From Environmental Noise, Article 23, Measures

for the Administration of Environmental

Surveillance Article 21)
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